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Introduction

The Presbyterian Church in America (PCA) faces a unique challenge at this juncture in its history, namely to remain faithful to its polity of reserving the office of elder and deacon to the male gender while still maintaining an effective witness to a culture that has moved, and continues to move toward a more egalitarian position. This culture shift is true in both the non-religious (“secular”) sphere as well as in the religious sphere. As in the shift which took place during the Civil Rights Movement of the 1960s which largely dismantled discrimination on the basis of race, the freedom of women in the United States to serve in any office or capacity (secular or religious) is increasingly seen as a fundamental civil right. And thus to deny a woman any position on the basis of her gender is considered bigoted, narrow-minded and a violation of her civil rights. Though the more rural and conservative regions of the United States have been slower to adopt this worldview (at least in the realm of religion) this is certainly the case in the major cities and urban areas. 

A similar shift has taken place within the American religious landscape, where virtually all of the so-called “Mainline” denominations and many charismatic, Pentecostal and other independent churches in North America have shifted to an “egalitarian” perspective of ordaining women to church office. This raises a vital question, “How can the PCA effectively minister in American culture generally, and in an egalitarian, urban culture particularly, when it holds to a theological position that denies women ordination into church office?”

The PCA: Polity

The Book of Church Order (BCO) of the PCA expressly forbids the ordination of women to the office of Deacon or Elder. This position is derived largely from two sources: Primarily, from the PCA’s interpretation of Scripture; secondarily, from the historic tradition of the Church catholic. Though women are not allowed to be ordained as church officers in the PCA, they are nonetheless seen as spiritual equals to men. A term that has become popular in the last twenty-five years to describe this position is complementarian: the view that although women are equal to men in significance and gifting for ministry, they are not equal in calling – men are called to exercise authority in the Church and in the home; women are called to submit to and support men in their roles of leadership and authority. (Men are likewise called to support women in their submission through love and sacrificial service.)

The PCA: Culture and Practice

Within the PCA there is no serious debate over the legitimacy of the complementarian position. Those who disagree with that position have generally either left the denomination of their own accord or have been forced to leave due to non-compliance with the BCO.  However, there is indeed a serious and growing debate surrounding the culture and practice of the PCA in regard to the role of women. A growing number of PCA pastors, elders and laypeople are recognizing that there is much more latitude in regard to the role of women in the church beyond the traditional ministries women are given access to, such as keeping the nursery, teaching children, singing in the choir, teaching within gender restrictive ministries such as Women in the Church (WIC) etc.  These younger generations of PCA leaders and laypeople are not taking issue with the theology of the PCA as much as the culture of the PCA that goes beyond restricting women from holding church office to limiting a woman’s ability to use her spiritual gifts meaningfully in any way that even appears to be usurping male leadership. 

One serious consequence of this is that the vast majority of PCA churches continue to be populated almost exclusively by politically conservative Anglos. Minorities and political liberals are noticeably absent.
 This is unfortunate, not only because a great many non-whites and political liberals need to hear the Gospel of Jesus Christ, but also because there is a growing number of  evangelical Christians who are politically moderate-to-liberal and are finding it increasingly difficult to find a church where they “fit.” Though the majority of these people would consider themselves egalitarians, most of them are not particularly interested in fighting over women’s ordination so long as the gifts and calling of women are taken seriously in the church and women are given meaningful opportunities to use their spiritual gifts. Thus it is often not the theology of the PCA but the culture of the PCA which causes many people outside the traditional PCA demographic to look elsewhere for a church home. Perpetuating a "typical PCA culture" within more secular, urban contexts often brings about  small, homogeneous churches largely made up of conservative Christians from other churches.
   

City Presbyterian Church: A Case Study

City Presbyterian (PCA) was planted in downtown Denver, CO in September 2001. It was a “scratch start” meaning there was no preexisting core group in place. From the outset City Presbyterian sought ways to reach its culture without compromising its Reformed theology and Presbyterian (PCA) polity. This presented a challenge, because the culture of downtown Denver is very politically and socially liberal (as are the vast majority of U.S. cities.
) An additional factor that makes Denver hostile to “conservative” religion is its close proximity to Colorado Springs, which is home to many of the leading organizations and ministries on the Religious Right such as Focus on the Family. (A bumper sticker once popular around Denver read “Focus on your own damn family!”) This creates a very polarized environment and generates an extraordinary amount of skepticism and cynicism toward any church that would adhere to orthodox, theologically conservative Christianity. In other words, the demographic of downtown Denver is not at all conducive to planting a typical PCA church. So the challenge City Presbyterian faced was how to reach out to a culture that would be inherently hostile toward its policy of not ordaining women as church officers.

The solution to this problem was found in making a proper distinction between our theology and our church culture. Our theology meant we would not ordain women as church officers. But the church culture at City Presbyterian prominently values the gifting and calling of women. The result has been a congregation that is very atypical of the PCA: roughly evenly split between political liberals and conservatives with a significant number of conversions, particularly among those who come from either a “liberal” church background or no church background at all. Perhaps most surprising is that a majority of our members would likely consider themselves egalitarian in their views of women in church leadership! So why would they join a PCA church?

Some have assumed that City Presbyterian must be “cutting theological corners” or otherwise hiding our polity in regard to women’s ordination. Actually, the opposite is true. Every member of our church is required to attend a six hour Introduction to City Presbyterian class before joining, at which time we go over the PCA’s polity and stance on women’s ordination. We also include in the class syllabus a theological paper by staff member Sara Bartley articulating and defending the complementarian position. There is no “bait and switch” – everyone who joins our church knows and understands where we stand on this issue. 

The answer instead is found in the way we have structured our church life. First, we are careful to treat women as equals within the church, rather than merely assent to their equality. Thus women are allowed to use their gifts in a number of ways, all of which are both biblical and permissible according to the PCA BCO, such as: reading scripture, offering prayers, assisting with ushering during worship services
, helping teach adult Sunday School, leading Community Groups (small groups that meet during the week), serving on the Finance Team (which oversees the church budget), and assisting the pastoral staff in ministering to women in the congregation. In other words, unless a woman were to feel strongly called by God to be ordained as an elder (and the vast majority do not) she will not be denied a meaningful opportunity to use her gifts in the life of our church. 

As a result of this we have seen a number of men and women with strong egalitarian convictions join our church, some of whom were also converted to Christ within City Presbyterian. Though they strongly disagree with the PCA’s stance on women’s ordination they have chosen to make City Presbyterian their church home because the culture of our church affirms their God-given spiritual gifts.

Female Staff at City Presbyterian

In keeping with our philosophy of ministry City Presbyterian made a strategic decision to hire a female staff member whose responsibilities go beyond the traditional assignments given to female staff within the PCA (such as administration, women’s & children’s ministry, etc.) In November 2004 we hired Sara Bartley, one of the first women to graduate from Covenant Theological Seminary (the official seminary of the PCA) with a Master of Divinity (M.Div.) Her areas of responsibility include not only women’s & children’s ministry but also assimilation, discipleship, outreach/mercy ministry and teaching. Sara’s arrival greatly reassured many of the women (and men) in our congregation who were egalitarian and seeking evidence that women’s gifts and calling were indeed going to be taken seriously within our church. As we began to consider what job title to give Sara (obviously she was not going to be ordained as an Assistant or Associate Pastor) we realized we had a unique opportunity to reach out to our skeptical, liberal and egalitarian community by giving Sara a job title that was an accurate reflection of her responsibilities and was culturally appropriate to our context. Thus we gave her the title “Minister of Church Life.” This title is both commensurate with her education and an accurate reflection of her responsibilities which are serving/ministering and not “directing.” 

The response to Sara’s title within our congregation was overwhelmingly positive. Those who considered themselves egalitarian saw this as evidence that we were “putting our money where out mouths were” and not treating Sara as a second-class staff member, even though she obviously was not going to be ordained. Furthermore, a number of women (and men) who were sitting on the fence about committing to our church made the decision to formally join. Also, visitors who were not from evangelical backgrounds reported that Sara’s title and position reassured them we were not a “narrow minded, fundamentalist church” despite being part of a conservative denomination. (One woman who was converted recently within our church reported that Sara’s position and role eliminated a significant barrier for her to the gospel.) In other words, we have effectively disarmed the women’s issue in our church, so much so in fact that no groups within the church are even discussing it, much less fighting over it.

It has been asked if giving the title “minister” to a female staff member is a violation of the PCA BCO. The answer is ‘no’ for two reasons. First, according to BCO 7-2 "The ordinary and perpetual classes of office in the Church are elders and deacons. Within the class of elder are the two orders of teaching elders and ruling elders." Sara is neither an elder nor a deacon; she has not been ordained to either office and is not seeking ordination. Other than as an employee of City Presbyterian she has no official standing within our Presbytery or the PCA.  

Second, although the word “minister” (lower case ‘m’) is sometimes used in the BCO as a synonym for a Teaching Elder, basic exegetical principles teach us to never assume that a given word is always used with the same meaning in all places.  The use of a word in context must determine its proper meaning. A prime example of this is found in Romans 16:1 where Phoebe (a Greek feminine name that clearly refers to a woman) is called a “diakonos of the church in Cenchrea.”  This word may be translated as "servant", “deacon” or "minister." The only way to determine which meaning is implied is by studying the context of its usage. Which use did Paul intend? If we assume that Phoebe was not an ordained church officer, the question is really moot. Paul did not hesitate to call her a diakonos and it must have been abundantly clear in the context of her local church exactly what Paul meant when he used this title to draw attention to a woman who played a significant public role in the life of the Roman church.

Similarly it is clear in the context of City Presbyterian that we do not use the title “minister” to refer to Sara as an ordained teaching elder. Furthermore, on our staff directory (which is printed on the back page of every Sunday bulletin) the title “Rev.” is used only before the names of the ordained staff. Furthermore Sara does not preach, administer the sacraments, or perform any of the other functions that are the exclusive domain of the ordained staff. On any Sunday when an ordained staff member is not available to lead worship a substitute teaching elder is brought in to preach and administer the sacraments. 

Another example of this may be found in churches across the PCA where non-ordained staff are given titles such as “Youth Minister” or “Worship Pastor”, etc. Similarly we have chosen a job title for Sara that accurately reflects her ministry, is culturally appropriate to our urban context and is consistent with the practice of the Apostle Paul himself in commending Phoebe’s ministry within the church at Rome by calling her a diakonos. 

[For Further Consideration See the Appendix The Use of the Title “Minister” for Unordained Staff]

Acts 16:1-3 as the Paradigm for Appropriate Cultural Exegesis

The practice of giving a female staff member the title of “minister” is also in keeping with a cultural apologetic employed by Paul in regard to his disciple Timothy. Acts 16:1-3 reads:

“And he came also to Derbe and to Lystra. And behold, a certain disciple was there, named Timothy, the son of a Jewish woman who was a believer, but his father was a Greek, and he was well spoken of by the brethren who were in Lystra and Iconium.  Paul wanted this man to go with him; and he took him and circumcised him because of the Jews who were in those parts, for they all knew that his father was a Greek.”

Paul was a vehement opponent of the Judaizers, who were attempting to force Gentile Christians to undergo circumcision as necessary for their justification. Paul saw this for what it was – a violation of the gospel itself. Thus it must have seemed surprising to many of his contemporaries that he would have Timothy circumcised, for fear that many would misinterpret this act as compromising an important theological principle. Yet the passage makes clear that Paul was distinguishing between an unalterable theological principle and a ministry strategy. The principle was: circumcision is not necessary for justification. The strategy was: circumcise Timothy so he will be able to effectively minister to the Jews. 

At City Presbyterian we are making a similar distinction between a principle and a strategy: we do not ordain women as church officers (principle) yet we give our women significant ministry opportunities within our congregation in other, appropriate venues (strategy.) Sara Bartley is not an ordained teaching elder (principle) yet she carries a job title that effectively enables her and our church to minister in a secular, skeptical, egalitarian context (strategy.)

Questions and Concerns

Because the culture and ethos of City Presbyterian is quite different in regards to women than more traditional PCA churches, this invites a number of questions, some of which are answered below:

Q: Isn’t City Presbyterian’s more “egalitarian” church culture simply a result of “caving in” to cultural pressure?

A: No. We believe there is a distinction between being cultural sensitivity and cultural acquiescence. Our policies toward women are derived from our theology.  Apart from the example cited in Acts 16:1-3, there are other occasions where the Apostle Paul appropriately adapted his ministry to be more culturally effective. See for example Acts 17 and how Paul changed his message and methodology when ministering to the religious Jews (verses 1-15) as distinct from the pagan Greeks (verses 17-32.) Note also the conversions that resulted from these adaptations (verse 34.) We have seen similar conversions within City Presbyterian as a result of employing Paul’s strategy of appropriate cultural adaptations.

Q: Won’t people be confused by the title “Minister” given to a female staff member and think she is ordained?

A: Anyone who worships with us for any length of time quickly learns she is not, and they observe that she does not preach or administer the sacraments. Furthermore, anyone wishing to join our church must complete a membership class where we carefully review our denomination’s polity in regards to women’s ordination. 

Q: Is allowing women to teach adult men a violation of 1 Timothy 2:11-15? 

A: It is not within the scope of this paper to outline an extended exegesis of this passage. However, it is an accepted practice in PCA churches and Presbyteries across the denomination to allow women to teach men, so long as they do not do in an “authoritative manner” (i.e. preaching) and do so with the oversight and approval of the Elders.

Q: Won’t people who move to Denver from more traditional PCA churches be offended by giving a female staff member the title of “Minister” and the unusual amount of latitude you allow women in your church?

A: We have a number of members who have transferred to City Presbyterian from other parts of the country and were members of more culturally conservative PCA churches. Once they understand that we do not ordain women to church office they generally have no problem with our choice of job titles or the very public role women play in our worship services. Indeed, more often than not the reaction is the opposite: they are encouraged to find a PCA church that takes seriously the gifts and calling of women and does not confine their ministry to the WIC or nursery. In the rare event they are unable to accept our practices there are five more traditional PCA churches in our area and a number of other more conservative Reformed churches which they may attend.

Q: Even if it is constitutionally allowable, is it wise to get so close to the “edge”? Wouldn’t it be easier to change her title to “Director” or something else?

A: In most PCA churches it would probably be very unwise to give the title “minister” to a woman, such a move would cause unnecessary consternation and offense. At City Presbyterian, in its particular context, it has proven to be extremely wise and useful. The congregation has reacted in an overwhelmingly positive manner to this, and many who would normally never darken the door of a PCA church have ended up joining, some of whom have joined after becoming Christians. Moreover, a title such as “Director” carries a “top-down”, corporate connotation which we feel would be out of place in our church context.  We strive to teach our congregation that our church is a family where all members serve alongside one another, as opposed to an organization where the leaders function as employers.  Ironically, one of the reasons we chose “Minister” for Sara’s title is that it is a much less authoritative-sounding title than “Director”.   We have never intended to give our congregants the impression that Sara is “in charge of” anyone.  

Conclusion

The New Testament shows us that Jesus was deeply concerned for the plight of those who were marginalized by the religious culture of his day (the poor, lepers, tax collectors, “sinners”, Samaritans, and women.) He went out of his way to minister to these groups at great personal cost to his reputation. The Gospels teach us that Jesus has a heart for political liberals, for feminists, and others who often feel ostracized by the evangelical church. And so must we. At City Presbyterian we are attempting to carry out the Great Commission in our context by exegeting our culture and finding ways to communicate the gospel with both integrity and cultural sensitivity. By God’s grace these efforts have borne much fruit, and many have been converted and joined our church that otherwise would never have imagined themselves being part of a traditional, evangelical church.

If the PCA as a whole is going to see similar results it must learn to develop effective, theologically accurate and culturally accessible ministries to an increasingly egalitarian culture. To do this it must learn to distinguish between principle and strategy, finding ways to work within its polity to create opportunities for women to use their spiritual gifts in meaningful ways.  If it does not, it may miss an important and strategic opportunity to reach out beyond its traditional demographic to the emerging generation of men and women whose core values include taking seriously God’s word as well as God’s gifting and calling to women in the church. 

APPENDIX: The Use of the Title “Minister” for Unordained Staff in the PCA

Introduction

In November 2004 City Presbyterian Church in downtown Denver, CO hired onto their staff one of the few women to graduate from Covenant Theological Seminary with a Masters of Divinity (M.Div.) degree. She was given the job title Minister of Church Life. Although it is a fairly common practice around the PCA to allot the title minister to non-ordained staff (for example, many PCA churches have non-ordained “Youth Ministers” or “Music Ministers”) it is a rare occurrence to give the title Minister to an unordained female.
 This raises two key questions which this paper will attempt to answer:

1. Is it a violation of the PCA Book of Church Order (BCO) for one of its churches to give an unordained staff member (regardless of gender) the title “minister”?

2. Is giving the title “minister” to an unordained female the first step onto a “slippery slope” that might lead to an erosion of the PCA’s doctrine that only males may be ordained as church officers?

Question 1: Is it a violation of the PCA Book of Church Order (BCO) for one of its churches to give an unordained staff member (regardless of gender) the title “minister”?

Titles of Church Offices in the BCO

It is important to point out that absolutely nowhere in the BCO does it state that the title “minister” may only be used for ordained elders. Thus the only way to reach that conclusion is via inference. However, examination of the BCO does not support that inference. First, the BCO lists two types of church officers. These are found in Chapter 7, Church Officers – General Classification: (7-2)"The ordinary and perpetual classes of office in the Church are elders and deacons. Within the class of elder are the two orders of teaching elders and ruling elders." 7-2 then goes on the clarify the office of teaching elder: “Only those elders who are specially gifted, called and trained by God to preach may serve as teaching elders.” It is interesting to note that “Minister” is not a term used to delineate an official title of office. This may be seen at both Presbytery and General Assembly for example, when Presbyters are asked to identify themselves as either “teaching elder” or “ruling elder” when they register as delegates. 

Second, within the office of teaching elder, the BCO further delineates between three classifications of teaching elder. These are found in BCO 22-1: “The various pastoral relations are pastor, associate pastor, and assistant pastor.” Again, it is interesting to note that the word “minister” is not used as an official title of office, but rather the word “pastor.” [It is important to note at this juncture that only the ordained staff at City Presbyterian carry the title of pastor.) 

The Use of the Word Minister in the BCO: Title vs. Synonym

There are numerous examples throughout the BCO of the word “minister” being used in relation to the office of teaching elder. Among the many examples that could be cited, the following will suffice to illustrate the point:  “Every church should be under the pastoral oversight of a minister, and when a church has no pastor it should seek to secure one without delay.”(20-2) “Process against a minister shall be entered before the Presbytery of which he is a member.”(34-1) However, no where in the BCO is “minister” a title of office, but rather is used as a synonym for a teaching elder, not a title. 

Indeed, when the BCO seems to be thinking about the various titles used for a teaching elder, there is a noticeable absence of the word “minister.” In chapter 8, The Elder: “This office is one of dignity and usefulness. The man who fills it has in Scripture different titles expressive of his various duties. As he has the oversight of the flock of Christ, he is termed bishop or pastor.  As it is his duty to be grave and prudent, as an example to the flock, and to govern well in the house and Kingdom of Christ, he is termed presbyter or elder” and etc.  (Italics are part of the original text.) Indeed, Chapter 8 goes on to use the following the following terms for a teaching elder, all of which are italicized in the text for emphasis: teacher, ambassador, evangelist preacher, and steward.  

Not once does it use the word “minister” which is too broad of a synonym to describe the specifics of the office of teaching elder.  A good analogy of the broad use of minister is the use of the word “soldier” which can refer equally to enlisted personnel and to officers. To call a general a soldier is not to deny that he is an officer, anymore than to call a private a soldier is to imply he is an officer. In this example, context must determine meaning. This is a standard exegetical practice in any context, including the bible. 

Biblical Examples of the Use of “Minister” for Unordained Church “Staff”

In Romans 16:1 the apostle Paul publicly honors in his letter a woman named Phoebe. Though she is never identified as an employee of the church or a church officer virtually all commentators agree that she played a prominent role in the life of the Church at Rome, one which might indeed be analogous to church “staff” (paid or volunteer.) Paul calls her a “diakonos” of the church. In the noun form this word is translated into English as: "servant", “deacon” or "minister.” Translators differ as to which noun is employed. For example, in translating Acts 16:1  the NAS uses “servant”, the NRSV uses “deacon” and the NAB uses “minister.” Paul later uses this same word to describe himself in Colossians 1:25, “Of this church I was made a minister according to the stewardship from God bestowed on me for your benefit that I might fully carry out the preaching of the word of God…” It is only by looking at the word in its immediate context as well as in the larger context of the bible that one may ascertain whether Phoebe, like Paul, was an ordained minister or merely an unordained lay minister. But in either case Paul uses the same word. He expects his readers to understand from the context what diakonos means in each use. (This why extreme caution is called for when using a narrative passage like Romans 16:1 to determine doctrine, such as the issue of women’s ordination.) In the context of a PCA church it is obvious from the context that a female “minister” is not an ordained teaching elder. (And this is certainly the case within City Presbyterian, where it is commonly known throughout the church that its female Minister of Church Life is not ordained.)

Furthermore, the semantic range of “minister” goes beyond its use as a title both in Scripture and in common contemporary usage.  As a verb, “minister” is often used to describe the service of non-elders in the New Testament.  Those who minister include women (Mt. 27:55; Mk. 15:40-41), government authorities (Rom 13:6) and angels (Mt. 4:11; Mk. 1:13; Heb. 1:14), as well as elders (Acts 20:34).  The act of ministry is clearly expected of all believers, as Jesus himself warns that one of the indicators of a person’s genuine salvation will be his/her ministry to others (Mt. 25: 31-46).  Paul writes that it is the responsibility of “the apostles, the prophets, the evangelists, the shepherds and teachers to equip the saints for the work of ministry, for building up the body of Christ”.  (Eph 4:11-12, emphasis added)

Churches and para-church organizations today use the words “minister” and “ministry” to describe nearly all of the work that is done by Christian individuals, groups and institutions.  It is semantically incongruent to say that a person “does youth ministry” but cannot be called a “Youth Minister”, or that a person is the “Director of Women’s Ministry” who “ministers to women” but cannot be called a “Minister to Women”.  

I conclude that “minister” and its variants do not necessarily denote the title or work of teaching elders alone, but are commonly understood to refer to Christian service in general, by all believers.  It is not harmful or confusing for the PCA to use the term as liberally as God himself does in his Word, and as other Christians and Christian institutions do to this day.  

Summary

Nowhere in the BCO is there an injunction that forbids using the title of “minister” for any but ordained staff. To infer this is to stretch the book far beyond its intent. What is clear is that it uses the word “minister” as a synonym for teaching elders. What is equally clear is that it does not assign the word “minister” as an official title of office for teaching elders, nor does it reserve the use of the word exclusively for teaching elders, nor does not it forbid the broader use of the word for other unordained staff. Such additional conclusions can only be reached through eisegesis. The Apostle Paul used the word “minister” in Scripture as a descriptive to refer to both men and women. Furthermore, it is a common practice within the PCA (as well as many other evangelical denominations that do not ordain women) to refer to unordained staff, including women, as “ministers.”

Question 2: Is giving the title “minister” to an unordained female the first step onto a “slippery slope” that might lead to an erosion of the PCA’s doctrine that only males may be ordained as church officers?

On the one hand this question is very understandable. There is a wide and growing concern within the PCA that its doctrinal standards concerning women’s ordination are being eroded, in part because the surrounding culture has become increasingly egalitarian and in part because many Reformed denominations have become egalitarian. 

But on the other hand the question itself reveals a certain bias, namely “That which even appears to be a softening of the standards must necessarily be wrong.” The a priori assumption behind this question is analogous to the logic of Prohibition: because alcohol can become a “slippery slope” that leads some into addiction all alcoholic beverages should be made illegal for everyone. The slippery slope argument itself becomes a “slippery slope” which may in the end perpetuate a culture of fear where anything not immediately deemed “safe” is viewed with automatic suspicion and censure. The result of promulgating such a culture would be to stifle good and appropriate cultural exegesis that will hinder the PCA from employing appropriate creative strategies to more effectively communicate the gospel in an increasingly post-Christian, egalitarian culture. 

A more appropriate question would be, “Are there adequate ‘firewalls’ in place to prevent the erosion of PCA polity on the women’s issue?”  The answer is an unequivocal ‘yes’.
 The BCO is quite clear that only gifted and called men may be ordained as church officers. A vigilante approach of hunting down anything that doesn’t look complementarian is not helpful. Furthermore, the question must be asked: how many titles beyond what the BCO already uses (“Teaching Elder” and “Pastor”) must be “reserved” for the exclusive use of ordained clergy?

Should the PCA as a whole, or individual Presbyteries singly seek to formally restrict the use of the title “minister” to only ordained clergy this will effect numerous churches throughout the denomination that routinely allot this title to staff performing a variety of ministry functions. 

�	 This assessment is based largely upon anecdotal evidence, yet is generally understood as being accurate.


�	 And example of this can be found in Denver, CO where most of the Reformed churches in the city are small, almost exclusively Anglo, politically conservative, and have an adult membership that has grown largely from Reformed Christians transferring in from other churches rather than from conversions.


�	 For evidence of this, one has only to look at the results of the last two U.S. Presidential elections, where the overwhelming majority of urban areas voted Democrat, and the overwhelming majority of rural and suburban areas voted Republican.


�	 Allowing women to assist in public worship is a commonly accepted practice throughout the PCA. It is also in keeping with the approved practice of the Corinthian church (see 1 Corinthians 11:5) 


�	 There is an unordained female “Minister of Music” at a PCA church in the Washington, DC area. Though I have not done an exhaustive search around the denomination, there are likely other unordained females whose titles include the word Minister.


�	 As stated previously, within the PCA there is no serious debate over the legitimacy of the complementarian position. Those who disagree with that position have generally either left the denomination of their own accord or have been forced to leave due to non-compliance with the BCO. The question instead being asked relates to what forms of leadership and ministry women may exercise within the bounds of our existing polity and under the authority of the (male) elders.





